Community Outreach
St. Johns

Nine community members in attendance; sign in sheets and short surveys still at
center.

1. For business and prospective business, workforce development and on-the job
training, construction management, expand power plant.

2. Partner with companies and industries for tuition reimbursement or work place
release time

3. Vocational needs include welders, plumbers, building trades, cable pullers, heavy

equipment, fire science, x-ray techs, customer service.

Industry needs educating on partnership and benefits of partnering with college.

People skills, service skills, responsibilities of holding jobs, entry-level training.

What opportunities does the college offer for professional development and what

resources? Two regional business that lost office managers ... can’t replace. City

will partner in on-the-job training and internships.

7. Fire and EMT training. Abitibi (NATC) focus a concern. Local training for
Sanders, Concho, Round Valley in fire, EMT and paramedic already successful.
Why move it all to NATC? Another local loss of FTSE issue. Keep it local.

8. Abatement program assistance

9. Lots of residential construction ... office professional going in.

10. Service and housing biggest growth.

11. Where can we find faculty? Communicate process of qualifications and standards
more clearly to local communities. Solution is in school district with outreach and
recruitment efforts. Survey staff at school. Do it at power plants and businesses
as well.

12. Simplify the faculty qualification packet.

13. Promote and clarify dual education to teachers, students, parents

14. Center open in summer for general education at st. johns. Or at high school.
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