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October 6, 2016

Andrea Harings, WIA; Fred Calderon, NPC; Christopher Susag, APS; Jeff LeFevre, TEP; Von Stradling, CGS;  Hugh Moulton, NPC; David Krouse, TEP; Mike Colwell, NPC; Carrie Jordan, NAVIT; Brian Martineau, APS; Lacy Greer, SRP; Kim Finch, SRP; Shawntel Skousen, NPC

Welcome and Introductions – Kenny Keith. 

Minutes from March 3, 2016 accepted. 

Kenny Keith presented a power point that included the following topics:

TAAACCT Grant Completion and IMPAQ Survey:
A take away from the grant was the importance of career coaches as they help students prepare for interviews and assist with writing cover letters and resumes. 

Enrollment Numbers:
The enrollment numbers from Spring 2016 and Fall 2016 were compared and discussed. NAVIT student numbers were also shown.

Edison Electric Institute and Other Testing:
EEI testing in class is utilized to prepare students for pre-employment testing and the NCRC testing. EEI is used by industry partners.

Energy Industry Fundamentals:
EIF testing was once administered through Kuder but since the grant ended, CEWD has taken over facilitation the exam. As a result, instructors are sent student results and are given an over view of how each group of students faired in the different sections that were studied.

Kim Finch:
Kim Finch was honored at the meeting. Since he started teaching at NPC in 2008 he has taught over 470 students. That number does not include the non-NPC students that he has taught at the power plant.

Other items discussed:

NCCER:
NCCER has a new LMS and it is being found as a great upgrade.

Hire Rate:
Kim Finch mentioned that there is a 70% hire rate from the students that have completed the NPC IMO program.

Open Houses:
The Open Houses are in the process of being planned and will probably occur around early February. It was noted that the Open Houses have a large impact on recruitment. They allow for the plants to tell the public that there are still jobs at the plants. Additionally, being able to go the local high schools to promote the program has yielded good results.

Adjunct Faculty:
All Adjunct Faculty need to do for lateral moves is fill out the form that Kenny showed if they meet the requirements. 

Kenny stated that new Adjunct Faculty will need to be recruited.

Career Day in the Round Valley Dome 

Industry Updates

Carrie Jordan: 
She spoke about having to wait to see what the state wants to do as far as JTED funding is concerned.

Andrea Harings:
Andrea stated that both Jennifer Smale and Holly Nelson were both no longer working with WIA. The case workers from Navajo County and Globe are looking to split the load from Apache County. 

Brian Martineau:
Currently here are 12 apprentices in their program. 4 are at the Cholla plant. They are currently looking to add 5 more in the future with 1 or 2 of them being at the Cholla plant. To be considered for the program, interested parties must have a basic AC Theory class and an Algebra Class or placement. 

David Krouse and Jeff LeFevre:
Their E & I program apprentices are in their second year. There are 4 at TEP now and they are utilizing the Amatrol equipment. TEP is looking to start a Machinist program in the future and much work has been done so far to get a lab equipped. There are 10 new trainees with 10 others that graduated and are now working as Operator 1s. They are hoping to continue with adding at least 10 trainees each year based upon retirements. Jeff mentioned that EEI is looking to move to an all computer based testing system as opposed to the paper tests.

Kim Finch:
Kim mentioned again how important the open houses are for recruitment. He also stated that when applying for apprenticeships, having the maintenance classes is a step up and that no apprentices are admitted from off the street; they are all in house. He also said that the 212 class is a large and very good group.


Mike Colwell:
As an advisor, he tries to express how taking both the operations and maintenances classes benefits students.

Hugh Moulton:
Stated that he has a great group of NAVIT students this year but the enrollment number is lower than last year. He feels that there is an underlying concern about EPA regulations keeps enrollment down and feels that there is an importance of taking both operations and maintenance. 

Christopher Susag:
Cholla is hiring locally at the entry level again and feels that the RedVector upgrades are beneficial. 6 entry level positions were filled at the Four Corners Plant in March and they are looking to hire 4 more there and 3 at the Cholla Plant in the next 6 months. The Cholla plant with continue to operate until 2025 as a coal plant.

Von Stradling:
The Operations Manager at SRP likes the NPC program. They have hired 8 employees that will start 10/10/2016. Currently, Unit 1 is set to go offline Dec. 5th 2017 unless they hear something back from the EPA. They are going to do a 20 day trial run using Bio-mass as well.

Fred Calderon:
This is his first semester teaching at the NPC Holbrook Skills Center. Previously the classes were held that the Cholla plant for 16 years. He is getting some equipment up and running, using it as a chance to teach some machining to his students. 





Next Meeting:
To be determine.
