
Northland Pioneer College 

Data for the Instructional Skills Workshop Faculty Development Program 
 

Year: 
Aug – 
July 

Number of 
workshops 

Number of ISW 
participants 

New Facilitators 
Trained 

New Trainers 

  Fulltime Adjunct Total Fulltime Adjunct Total Fulltime Adjunct Total 

96-97 10 10 23 33 3 2 5    

97-98 9 6 27 33   0    

98-99 4 3 14 17       

99-00 3 0 14 14       

00-01 5 0 23 23 2 3 5    

01-02 4 1 13 14       

02-03 5 5 10 15       

03-04 1 0 2 2       

04-05 7 5 19 24 1 3 4 2  2 

05-06 7 9 10 19 2 1 3    

06-07 6 5 15 20       

07-08 6 5 16 21       

08-09 8 3 25 28 3 1 4 1  1 

Total 75 52 211 263 11 10 21 3  3 
 

From the EDU 275: Instructional Skills course outline: 

Catalog Course Description: Participants review basic ideas about teaching, check current 
practices, and experiment with new instructional strategies and techniques.  Participants are 
encouraged to address different learning domains - psychomotor, cognitive and affective. 
 

Course Outcomes: 
1. Design lessons that include the following elements:  objective, bridge-in, pretest, learning activity, 

post-test and  closure. 
2. Create and employ instructional objectives to inform learners about what they are expected to 

learn. 
3. Demonstrate lessons that include participatory learning activities. 
4. Explore various instructional effects on learning domains. 
5. Experiment with available audio/visual and instructional equipment. 
6. Evaluate what has been learned in relation to intended performance objectives. 
7. Assess and critique instructional techniques demonstrated during course. 
8. Analyze and evaluate strengths and weaknesses in one's own instructional techniques. 
 

TOPICS - The following topics will be included to meet course outcomes:   
1. Lesson plan elements:  objective, bridge-in, pretest, participatory learning activity, posttest and 
closure 
2. Learning domains:  cognitive, psychomotor and affective 
3. Experiential learning 
4. Group development 
5. Micro-teaching 
6. Objective behavioral feedback 
7. Instructional aides 



UBLIC NOTICE OF NONDISCRIMINATION: The College does not discriminate on the basis of race, color, national origin, religion, marital status, gender, age or disability in admission or access to, or treatment or employment in its educational programs or activities. District 
grievance procedures will be followed for compliance with Title IX and Section 504 requirements. The Affirmative Action Compliance Officer is the Director of Human Resources, 103 N. 1st. Ave. at Hopi Dr., Holbrook, AZ 86025, (928) 524-7671. The Section 504 Compliance 
Officer is the Coordinator of Disability Resources and Access, 1001 W. Deuce of Clubs, Show Low, AZ 85901, (928) 532-6178. The lack of English language skills will not be a barrier to admission and participation in vocational education programs. 

A VISO PubLICO DE LA NO-DISCRIMINATION: El colegio no hace distinción de persona en cuanto a la raza, el color, el origen nacional, la religión, el estado civil, el sexo, la edad o la inhabilidad para admitirle o darle acceso, o trato o empleo en sus programas o 
actividades educacionales. Los procedimientos de las quejas del distrito seguirán de acuerdo con Título IX y con los requisitos establecidas en la Sección 504. El encargado del Cumplimiento de la Acción Afirmativa es el director de recursos humanos, 103 N. 1st 
Avenue, esquina con Hopi Drive, Holbrook, Arizona 86025, (928) 524-7671. La encargada de la Sección 504 es la Coordinadora de Recursos y Acceso para los Incapacitados, 1001 W. Deuce of Clubs, Show Low, Arizona 85901, (928) 532-6178. La falta de destreza 
en la lengua inglesa no será obstáculo a la admisión y participación en programas educativos vocacionales. 

 

When and Where? 
 

Kayenta, January 25-26 & Feb 1-2 
 

WMC, Show Low, February 8-9 & 15-16 
 

LCC, Winslow, February 22-23 & 29 – 
March 1 
 

SCC, Snowflake March 7-8 & 14-15 
  

PDC, Holbrook April 18-19 & 24-25 
 

Each workshop is two Fridays 4–9 pm & 
two Saturdays 9 am – 4 pm.  It is 
important that you be able to participate 
fully all four days of the workshop.  
 
ISW’s can be scheduled at other times 
and locations if there are at least 4 NPC 
faculty to participate.  
 

 

Call or email today for 
more information or to 

sign up for an ISW: 

Shannon Newman, ISW Coordinator 
(800) 266.7845, ext. 7330 

snewman@npc.edu 

The Instructional Skills Workshop 
Who? Four to six NPC Faculty (fulltime and 

adjunct) work with 2 NPC faculty trained as 

facilitators.  

What? ISW is an excellent professional 

development opportunity for all NPC faculty, 

both adjunct and fulltime.  It is a laboratory 

approach for the improvement of the teaching 

and learning process, where participants work 

with their peers to: 

 Review fundamental ideas for successful 
teaching and learning 

 Check current practices 

 Try new strategies and techniques within 
the safe environment of the workshop 

Why? The ISW provides the opportunity to: 

 Discover, share, and practice instructional 
techniques to improve student learning in 
your classes in a comfortable, small 
group setting; 

 Receive valuable feedback from peers; 

 Get to know faculty from across locations 
and disciplines; 

 Recharge, rejuvenate, learn new things, 
and have fun; 

 Adjunct faculty earn 2 points towards the 
5 needed to move up on the NPC adjunct 
faculty multi-level pay scale; 

 Fulltime faculty receive a 1.5 Staff 
Development Unit Payment ($187.50); 

 Earn 2 EDU credits (current NPC faculty 
use a fee waiver for tuition;) 

 ISW may be repeated after 3 semesters.  


